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WASHINGTON HIGHER EDUCATION FACILITIES AUTHORITY 

Meeting Agenda 

 

YOU ARE HEREBY NOTIFIED that the Washington Higher Education 

Facilities Authority will hold a Special Meeting at 10:00 a.m. Pacific Time on 

Monday, July 9, 2018, in the Board Room at the Authority’s offices located at 

1000 Second Ave., Suite 2800, Seattle, WA 98104 to consider the following: 

 

 

I. CALL TO ORDER: Chair 

 

II. APPROVAL OF THE FEBRUARY 15, 2018 SPECIAL MEETING 

MINUTES: Chair 

 

III. CONSIDER AND ACT ON THE FOLLOWING ITEMS:  
 

A. Election of Secretary and Treasurer for one-year term 

 – Mr. Kim Herman 

B. Consider and act on Staff recommendations regarding selection 

of Legal Counsel for the Authority – Mr. Kim Herman 

C. Review and consider adopting the Annual Budget for the period 

July 1, 2018 – June 30, 2019 – Mr. Bob Cook 

D. Review and consider approval of the Financial Statement 

– Mr. Bob Cook 

  

IV. INFORMATION ITEMS 

 

A. Invoice for Services – Mr. Bob Cook 

B. Market Update – Mr. Thomas Toepfer, Public 

 Financial Management, Inc. 

C. Bond Issue Status Report – Mr. Paul Edwards 

D. Executive Director’s Report – Mr. Kim Herman 

E. Authority Meeting Schedule – Mr. Kim Herman 

1. August 2, 2018 

2. November 1, 2018 

 

Jay Inslee, 

     Governor 

     Chair 

 

David Schumacher, 

     Director, Office of 

     Financial Management,  

     Governor’s Designee 

 

Jerome Cohen, 

     Public Member 

     Secretary       

 

Cyrus Habib 

     Lieutenant Governor 

 

Michael Meotti 

     Executive Director, 

     Student Achievement 

     Council 

 

Dr. Roy Heynderickx 

     President, 

     Saint Martin’s University 

 

Claire Grace, 

     Public Member  

     Treasurer  

 

Dr. Gene Sharratt      

     Public Member  

 

Kim Herman, 

     Executive Director 

 

1 

 

6 
 

7 

8 

4 
 

5 
 

2 
 

3 
 



 

 

 

 V. PUBLIC COMMENT: Chair 

 

 VI.  MISCELLANEOUS BUSINESS AND CORRESPONDENCE 

 

 VII.  EXECUTIVE SESSION (if necessary) 

 

 VIII.  ADJOURN 

 

 

Board Members may participate in the Special Meeting by dialing in on the designated call-

in number 

9 
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Washington Higher Education Facilities Authority 

 

MINUTES  

 

February 15, 2018 
 

Mr. Jerome Cohen, Board Secretary, called the special meeting of the 

Authority to order at 10:01 a.m.  

 

Mr. Cohen was present in the Board Room, located at 1000 Second 

Avenue, 28th Floor in Seattle, WA 98104.  Board members Lieutenant 

Governor Cyrus Habib, Ms. Claire Grace, Mr. Michael Meotti, and Dr. 

Gene Sharratt were all present by telephone.   

 

Authority staff present were: Mr. Kim Herman, Executive Director; Mr. 

Paul Edwards, Deputy Director; Mr. Bob Cook, Senior Finance Director; 

Ms. Carol Johnson, Affiliates Manager; Ms. Debra Stephenson, Senior 

Controller; and Mr. Mike Gary, Program Assistant. 

 

Also present were:  Ms. Faith Pettis of Pacifica Law Group, the 

Authority’s bond counsel; Ms. Ann Hittle, CFO, of Pacific Northwest 

University of Health Sciences (PNWU); Mr. Thomas Toepfer of Public 

Financial Management (PFM), the University’s financial advisor; and Ms. 

Debbie Kuykendall and Ms. Christine Ok, both of U.S. Bank Corporate 

Trust. 
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Dr. Sheryl Bailey from Springsted, Inc., one of the Authority’s financial 

advisors, and Mr. Michael Nelson, Assistant Attorney General from the 

Washington Attorney General’s Office were present by phone. 

 

Mr. Herman introduced Ms. Rona Monillas, WHEFA’s newly hired 

Program Assistant, to the board.   He directed the board to her resume in 

the board packet.  Her first day will be Friday, February 16.   She will be 

replacing Mr. Cody Field, the previous Program Assistant.   

 

Mr. Cohen asked for a motion to approve the minutes of the December 15, 

2017 Authority Special Board Meeting as distributed.  Dr. Sharratt made 

the motion, and it was seconded by Ms. Grace.   

 

Ms. Grace asked Mr. Herman if there was an updated report regarding 

federal tax reform legislation since the previous Authority board meeting 

in mid-December.  Mr. Herman replied that he would be giving an update 

on this subject in his Executive Director’s report later in the meeting. 

 

Lt. Governor Habib abstained from this vote as he was not present at the 

previous board meeting. 

 

The minutes were approved as distributed, 4-0, with one abstention. 

Introduction of 

new Affiliates 

Program 

Assistant 

Approval of the 

Minutes 
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Mr. Cohen introduced Ms. Johnson, the Authority’s Manager, to present 

staff recommendations for approval of Resolution No. 18-01. 

 

Ms. Johnson requested that the board consider a proposed issuance by the 

Authority of tax-exempt refunding and revenue bonds for Pacific 

Northwest University of Health Sciences (PNWU) in an aggregate 

principal amount not to exceed $46,000,000.   

 

Ms. Johnson stated that bond proceeds were to be used by PNWU to 

finance and refinance the costs of acquiring, constructing, improving, 

expanding, and equipping facilities on the University’s campus located in 

Yakima. 

 

This transaction is a private placement issued in three series, with 

purchase offers from U.S. Bank and HomeStreet Bank.  She stated further 

that Series A and B bonds are refunding revenue bonds to refinance 

existing debt and refund bonds issued by the Authority in 2013.  The 

Series C bonds are revenue bonds that will finance the construction of a 

two-story, 35,000 square foot academic building. 

 

She mentioned that a successful public hearing for the transaction was 

held on Tuesday, January 30, 2018.  Mr. Edwards and Mr. Gary were 

present in person.    Ms. Hittle, CFO from PNWU, and Authority board 

Action Item: 

Approval of 

Resolution  

#18-01  

for Pacific 

Northwest 

University of 

Health 

Sciences 

(PNWU) 
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members Mr. Meotti and Dr. Sharratt participated via conference call.  No 

members of the public were present. No public testimony was received. 

 

Ms. Johnson concluded that the bonds are scheduled to close on March 1, 

2018.  She then introduced Ms. Hittle from PNWU, and Mr. Thomas 

Toepfer, Senior Managing Consultant from PFM, to speak further about 

the project. 

 

Ms. Hittle stated that PNWU is the state’s newest private medical school, 

established in 2008 with very strong community support.  The University 

is located on the east side of the Cascades in Yakima.  She mentioned that 

PNWU’s main goal is to recruit and train students from rural areas as 

Osteopathic Physicians (D.O.) and ultimately return them back to their 

rural areas.  She mentioned further that since 2008, 42 of their students are 

practicing D.O.’s in Washington State, mostly in family practice, with 

60% serving in rural/underserved areas.  She concluded that PNWU stands 

out because of their students and faculty, who all believe in its mission. 

 

She stated that as of February 12, 2018, PNWU received their full 

accreditation from the Northwest Commission on Colleges & Universities, 

2.5 years earlier than expected.  This will enable PNWU to offer 

additional health sciences programs to their current and prospective 
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students.  In addition, Ms. Hittle, on behalf of PNWU, offered an 

invitation to anyone to come and visit their Yakima campus. 

 

Dr. Sharratt asked about the diversity of the student population at PNWU.  

Ms. Hittle replied that the University has a major program that works with 

the nearby Yakama Indian Nation called Roots to Wings.  The University 

has mentoring programs with those students to increase that pipeline.  She 

also stated that the local community migrant health clinics serve a large 

Hispanic population.   It is the University’s goal to bring and attract as 

many Hispanic students as possible so that they can serve in the 

community clinics and mirror the communities that they serve. 

 

Lt. Governor Habib congratulated PNWU on its recent accreditation and 

stated that he looked forward to visiting PNWU’s campus sometime in the 

future.  He asked how the financial terms from 2013 compare to the 2018 

bonds. 

 

Mr. Toepfer, of PFM, responded that for the 2013 bond issue, the bond 

markets were generally favorable.  At the time PNWU was a new 

institution and was relatively new to the market.  Mr. Toepfer added that 

rates were 3.71% for the 2013 issue.  The interest rate for the 2018 bond 

issue will be 3.49%, a lower fixed rate for a longer period of time, 

amortized over 20 years.  He concluded that issuing tax-exempt bonds 
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versus taxable bonds will generate gross savings of $5.2 million and net 

present value savings of $3.7 million for the University. 

 

Lt. Governor Habib asked about the logic of using the draw down funding 

model and using cash initially.  Mr. Toepfer replied the loan to value ratio 

would not be sufficient for the lender to fully fund the bond until 

construction of the academic building was completed.   

 

Mr. Cohen asked Ms. Hittle when the first graduating class graduated and 

how many students were in that class.  She replied that the first graduating 

class of 140 students was in 2013.  She clarified that graduating classes 

complete 5 years of residency.  Ms. Hittle then distributed materials about 

PNWU and their students to board members and staff.     

 

Mr. Cohen asked for a motion to approve Resolution #18-01.  Dr. Sharratt 

made the motion, and it was seconded by Lt. Governor Habib. The 

resolution was approved unanimously, 5-0.  

 

Mr. Cohen then introduced Mr. Cook to present the financial statement for 

consideration. 

 

Mr. Cook stated that the financial statement dated February 1, 2018 for the 

period ending December 31, 2017, showing assets of just over $1.5 

Action Item: 

Acceptance of 

the Financial 

Statement 
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million and approximately $52,000 of liabilities, leaving just over $1.4 

million in net asset position.  Mr. Cook noted that revenue to date is 

approximately $68,000 earned from issuance fees.  Mr. Cook mentioned 

that as approved by the Authority’s board, the Authority continued to 

waive its ongoing annual fees on bond issues during the current fiscal year 

to reduce the amount of reserves to an acceptable level.  He added that 

expenses to date are approximately $152,000 with a reduction in the net 

position of about $84,000.  He then asked if any board member had any 

questions or comments. 

 

Mr. Cohen thanked Mr. Cook for the financial report.  After hearing no 

further questions or comments from board members, he asked for a motion 

to accept the financial statement.  Ms. Grace made the motion, and it was 

seconded by Dr. Sharratt.  The motion was approved unanimously, 5-0. 

 

Mr. Cohen then asked Mr. Cook to present the invoice for services.  

Mr. Cook stated that the invoice from the Housing Finance Commission 

for October 1 through December 31, 2017, totaling $48,233.35, has been 

reviewed and approved for payment by the Treasurer, Ms. Grace.   

 

Mr. Cohen introduced Dr. Sheryl Bailey, from Springsted, Inc., joining via 

teleconference, to present the market update.  

 

Invoice for 

Services 

Market Update 
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Dr. Bailey mentioned that GDP growth slowed in the fourth quarter of 

2017.  She stated that there was a continued increase in overall 

employment and a steady decline in overall unemployment.  She added 

that employment growth varies across states, but Washington had the 

highest percentage change in the non-farm employment rate.  Also, she 

mentioned that rebounding home sales are still at levels below the pre-

2008 recession levels. 

 

Dr. Bailey commented that consumer retail sales went up in the late part of 

2017, with inflation trending up.  She referred to the latest Consumer Price 

Index (CPI) announcement.  She added the Federal Reserve had just 

increased the federal funds rate by 0.25% in December 2017. 

 

She commented that for the stock market, in the long term, there is still a 

bull market trend, with considerable volatility anticipated due to expected 

interest rate increases compounded by inflation fears.   

 

She concluded that municipal bond volumes are now lower since last 

year’s (2017) peak and that global growth has been strengthened with 

long-term challenges to remain. 
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Mr. Cohen asked Mr. Edwards to present the bond issue status report. Mr. 

Edwards referenced the report dated February 6, 2018, showing the bonds 

that recently closed for Seattle University on December 27, 2017.   He 

added that the report also shows one bond issue currently in progress for 

PNWU, noting that the board just approved the financing resolution for 

that bond issue. 

 

Mr. Edwards then mentioned that PNWU anticipates another potential 

new money transaction for approximately $20 million, estimated to close 

sometime in the summer of 2019.  This bond issue is expected to finance a 

new 80,000 square foot Regional Center for Inter-professional Education.  

He added that no application has yet been submitted. 

 

He noted that the Authority’s 2017-2018 fiscal year goal was to complete 

$30 million in tax-exempt bond issuances.  With bond issues for Seattle 

University and PNWU totaling approximately $88 million, the Authority 

is nearly 3 times over goal.  In addition, the transactions generated a total 

of about $6 million dollars in present value savings. 

 

Mr. Cohen then asked Mr. Herman to present the Executive Director’s 

report.   

 

Bond Issue 

Status Report 

Executive 

Director’s 

Report 
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Mr. Herman announced and congratulated Authority board member and 

Chair, Mr. Cohen, in his new role as Of-Counsel for the law firm of 

Holmquist & Gardiner PLLC.  He added that Mr. Cohen will continue to 

practice in West Seattle. 

 

Mr. Herman added that Mr. Cohen’s current term on the Authority’s board 

will expire on March 26, 2018.  With Mr. Herman’s support, Mr. Cohen 

will submit a request to the Governor’s Office for reappointment.   

 

Mr. Herman then gave an update to Authority board members regarding 

the recently enacted federal tax reform legislation – the Tax Cuts & Jobs 

Act of 2017. 

 

Mr. Herman stated that municipal finance participants were thrown by the 

initial version of the Tax Act released in November.  This version 

proposed to eliminate the tax-exemption for all private activity bonds, 

advance refunding bonds and certain stadium financings. What followed 

was an intense six weeks of hand-wringing, lobbying and rushing to close 

transactions at risk of losing their tax-exempt status if issued after 

December 31. 

 

Mr. Herman gave a summary of the Tax Act.  He commented further that 

most market participants expect to see a short term decrease in the 
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issuance of tax-exempt bonds resulting from the rush to market that 

occurred in December 2017 and the elimination of advance refunding 

bonds.   

 

Mr. Herman mentioned further that the Tax Act did not provide transition 

rules for outstanding bonds that would have been eligible for tax-exempt 

advance refunding. As a result, market participants are exploring 

alternatives. While the long-term effects of the Tax Act on the public 

finance market are not known at this time, it is possible that the lower 

corporate tax rate will reduce the appetite of banks and insurance 

companies for tax-exempt debt, and the number of bond issues directly 

placed with banks may decrease. 

 

Mr. Herman mentioned that the next NAHEFFA Spring Conference will 

be May 6-8, 2018 in Boston.  He asked board members who want to attend 

to inquire with Ms. Johnson.  He added that Mr. Edwards, Ms. Johnson, 

and Ms. Monillas will be attending.  He added further that the Fall 

NAHEFFA Conference will be on September 11-14, 2018 in Denver, 

Colorado. 

 

Mr. Herman announced that Ms. Violet Boyer, Executive Director of the 

Independent Colleges of Washington (ICW), is retiring. 
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Mr. Cohen and Dr. Sharratt both commended Mr. Herman and his staff for 

the good and thorough work they do.  They both stated that it is a pleasure 

to serve on the Authority board. 

 

Mr. Herman referenced a December 19, 2017 final analysis of tax-exempt 

benefit savings letter from Mr. John Wendling, Senior Vice President, 

Blue Rose Capital Advisors regarding the recently closed 2017 Seattle 

University bond issue.  He stated that final net present value savings of 

$2,276,478 was reported. 

 

Mr. Herman then summarized two articles from The Bond Buyer and the 

Chronicle of Higher Education that were e-mailed to the board members 

earlier and included as handouts in brown folders.  

 

Mr. Herman announced that May 3, 2018 is currently the date for the next 

regularly scheduled quarterly board meeting.  He emphasized that if there 

was no business to conduct, this scheduled meeting would be cancelled.   

 

He added that the remaining quarterly meetings for 2018, are scheduled 

for August 2 and November 1. 
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Mr. Cohen adjourned the meeting at 10:50 a.m. 

 

________________________________  _______________ 

Mr. Jerome Cohen, Secretary                                  Date 

Adjournment 
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M E M O R A N D U M

DATE: 

TO: 

June 27, 2018 

Authority Members 

FROM: Carol Johnson 

CC: Kim Herman, Paul Edwards, Bob Cook, Debra Stephenson 

RE: Election of Secretary and Treasurer 

Background: 

The Secretary acts as chair of the Board when the Governor is not present.  In addition to acting 

as chair, the Secretary may also be required to sign documents from time to time for the 

Authority.  The position is open to any member of the Board, and there is no statutory limit on 

the number of times a member can hold the position.   

The statute reads: 

The Governor shall serve as chairperson of the Authority.  The Authority shall 

elect annually one of its members as secretary.  If the governor shall be absent 

from a meeting of the Authority, the secretary shall preside. RCW 28B.07.030 (3)    

In addition, the Authority has chosen in the past to elect a Treasurer.  The Treasurer is elected to 

assure that there is specific Board attention to the financial affairs of the Authority.  This position 

is usually elected at the same meeting in which the Secretary is elected.   

The elected officer positions are currently held by Mr. Jerome Cohen as Secretary and Ms. Claire 

Grace as Treasurer.   

Action: 

The Board is required by statute to elect a Secretary from among its members and may choose to 

elect a Treasurer.  Both positions serve for a one-year term.   

Staff recommends that both positions be filled.  For these positions, a simple majority vote is 

required by the members in attendance. 
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MEMORANDUM 

To: Authority Members 

From: Carol Johnson 

Date:  June 27, 2018 

Re: Summary of Request for Proposals (RFP) Process for Legal Services 

CC: Kim Herman, Paul Edwards, Bob Cook, Debra Stephenson 

At least once every two calendar years, the Washington Higher Education Facilities Authority 

(WHEFA) is required to select finance team members through a competitive process. 

Our current contracts with Pacifica Law Group for legal services and Foster Pepper for alternate 

legal services expire on June 30, 2018. 

We recently completed the RFP process for selection of legal services for an initial term of two 

years with options to extend for up to five years. Our recommendation and a request to move to 

contracting will be presented to you at the July 9, 2018 board meeting. 

This memo outlines the RFP process that we followed in accordance with state law. 

May 2, 2018: 

➢ The RFP/solicitation was posted on the State General Administration Database System

(Washington’s Electronic Business Solution – WEBS) where it was sent to a total of 116

registered subscribers/vendors.

➢ The RFP/solicitation was published in the Daily Journal of Commerce for two days

➢ The RFP/solicitation was posted on our website

➢ The RFP/solicitation was mailed and emailed to fifteen (15) firms on our roster of

bond/legal counsels

1000 Second Avenue, Suite 2700, Seattle, Washington 98104 



➢ We received five responses as follows:

1. Foster Pepper PLLC

2. Hillis Clark Martin & Peterson P.S.

3. Kutak Rock LLP

4. Orrick, Herrington & Sutcliffe LLP

5. Pacifica Law Group LLP

May 29, 2018: 

➢ An evaluation team consisting of Kim Herman, Paul Edwards, Carol Johnson, and Debra

Stephenson thoroughly reviewed the submitted proposals.

➢ A decision to interview Hillis Clark Martin & Peterson, Foster Pepper, and Pacifica Law

Group was made after extensive review of the proposals

➢ Invitations to participate in the legal counsel interview were extended to all of you. Board

Secretary, Jerome Cohen, was able to participate.

June 11 & 14, 2018: 

➢ Interviews for legal counsel were conducted. Jerome Cohen, Kim Herman, Paul Edwards,

Carol Johnson, and Debra Stephenson participated in the interviews.

➢ Following the June 14 interviews, the interview/evaluation team met and made a decision

on our recommendations to you.

July 9, 2018: Recommendation to the Authority Board. 

May 21, 2018: 



TAB 4 



 

 

 

Memorandum 

 

To: Authority Board Members 

From: Bob Cook, Debra Stephenson 

CC: Kim Herman, Paul Edwards 

Date: June 18, 2018 

Re: Annual budget and workplan for the fiscal year July 1, 2018 – June 30, 2019 

 

Background: 

Management of the Washington Higher Education Facilities Authority has prepared a proposed 

budget and program summary for the Authority’s July 1, 2018 - June 30, 2019 fiscal year 

(“FY19”).  The attached materials outline the program’s purpose, business objectives, and 

supplementary information to support the proposal.   

For FY19, the Authority has budgeted two financings totaling $30 million.  Application and 

issuance fees directly related to these issuances represent approximately $37,500.  This budget is 

similar to that of the prior year.   

Expenses for FY19 are budgeted to be 10.6% ($49,019) more than the prior year’s budget, 

primarily due to an increase in staff costs related to health insurance and wages ($39,290) and 

the addition of budgeted expenses to include WHEFA in the customer relationship management 

solution ($5,380) previously implemented by the Housing Finance Commission.   

The Authority is projecting to end the current fiscal year with a fund balance more than $1.36 

million.  With this sizable reserve, we recommend that the ongoing, annual fee of 6 basis points 



\\tinos\finance\budget\budget current\proposed files 2019\19 budget memo to whefa.docx 

(0.06%) assessed on the Universities’ bonds outstanding continue to be waived for FY19.  The 

impact of this recommendation is reflected in the budget as presented.  Waived fees in 2019 for 

bonds currently outstanding would be approximately $410 thousand, causing a budgeted 

decrease to net position of $454 thousand and thereby reducing the total reserve to just under 

$1.0 million.  Due to this budgeted net position, we intend to notify the Universities that this is 

likely the last year we will be able to waive these fees. 

Recommended Action: 

Consider approval of the proposed budget and work plan for the fiscal year July 1, 2018 through 

June 30, 2019. 
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WASHINGTON HIGHER EDUCATION FACILITIES AUTHORITY 

 

Program Summary 

 

Fiscal Year 2018– 2019 

 

Problem/Need:    

The cost of financing capital facilities and equipment for higher education institutions 

can be reduced by providing access to tax-exempt financing, thereby increasing 

educational opportunities and reducing costs. 

The ability to obtain lower interest rates through the sale of tax-exempt bonds has 

saved our borrowers millions of dollars. The savings ultimately benefit the students of 

Washington State and support the missions of the institutions. 

Goal:   

To enhance educational opportunities for citizens in this state by maintaining and 

increasing the availability of quality facilities for independent colleges and 

universities in Washington.  

Providing below-market financing for capital projects allows educational institutions 

to maintain and increase the quality of facilities and equipment and indirectly to pass 

on the interest savings to students.   

Business Objectives: 

 

1. Complete two bond issues for the Authority totaling approximately $30 million 

by June 30, 2019.  

 

2. Review policies to determine whether further streamlining or modernizing is 

necessary or prudent.  If change is required or desired, staff recommendations will 

be brought before the WHEFA board by June 30, 2019.  

 

3. Participate in at least one National Association of Higher Education Facilities 

Authorities meeting to share program and business information by June 30, 2019. 

 

4. Produce and distribute a 2017 – 2018 Annual Report by October 30, 2018. 

 

5. Complete the annual NAHEFFA Survey within 30 days of request by NAHEFFA. 

 

6. Complete a minimum of 6 college or university site visits prior to June 30, 2019. 

 

7. Review and update the Authority’s underwriter roster beginning January 1, 2019. 

New contacts or firms will be reviewed based on the Authority’s requirements 

and presented to the Deputy Director or Executive Director for approval by 

February 28, 2019. 
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8. Explore and research opportunities to expand WHEFA’s use of the 

Commission’s SalesForce database system for agency monitoring and 

reporting if appropriate. 

 

Performance Measure: 

 

1. Complete two bond issues for the Authority totaling approximately $30 million 

by June 30, 2019. 

 

2. Complete a minimum of 6 college or university site visits prior to June 30, 2019. 

 

3. WHEFA will score 4 or better on a client satisfaction survey based upon a 1 to 5 

scale for the current fiscal year.  Survey results will be compiled and distributed 

by August 1, 2019. 

 

Assumptions: 

 

Assumes one new money financing totaling approximately $20 million for Pacific 

Northwest University of Health Sciences (PNUW) and a second unidentified issue by the 

end of fiscal year 2019.   

 

The expectation that this financing will go forward is based on the fact that a means of 

finance will be available for the university. 
 

 



FYE 19 FYE 18 FYE 18
Proposed 

Budget

Projected 

Actual

Budget as 

Adopted

Personnel Resources [FTE's]
Permanent 1.51                  1.15                  1.48                  
Temporary 1.18                  0.03                  0.98                  

Total FTE's 2.69                  1.18                  2.46                  

Program Budget
Fee Income 37,500              105,613           37,500              
Interest Income 21,435              18,767              2,230                

Total Revenue 58,935              124,379           39,730              

Employee Expenses 367,326           193,493           327,259           
Travel Expenses 24,150              15,831              18,050              
Professional Fees 54,500              47,666              59,500              
Office Expenses 66,616              39,898              58,764              

Total Expenses 512,593           296,889           463,574           

Total Income/(Loss) (453,658)          (172,509)          (423,844)          

FYE 19 FYE 18 FYE 18

Proposed 

Budget
Project Actual

Budget as 

Adopted

PERFORMANCE MEASUREMENTS

1 Number of bonds to issue 2 2 2

1 Amount of bonds to issue 30,000,000$       84,490,000$       30,000,000$       

1 College & university site visits >6 >6 >6

1 Satisfaction survey >4 >4 >4

Budget Summary for the fiscal year ending:  June 30, 2019

FINANCIAL AND PROGRAM INFORMATION

PERFORMANCE MEASUREMENTS

WHEFA



WHEFA - Budget Report for the fiscal year ending:  June 30, 2019

 Proposed Budget 

Current Year, 

Projected Actual

Current Year 

Budget Prior Year Actual

Revenues

4020 Interest Earned 21,435.00              18,766.90              2,229.60                10,078.75              

4110 One Time Program Fees 37,500.00              105,612.50            37,500.00              151,466.25            

Total Revenues 58,935.00              124,379.40            39,729.60              161,545.00            

Expenses

5010 Salaries & Wages 254,896.42            147,063.75            226,468.80            172,567.99            

5021 Annual Leave 19,212.82              (6,261.49)               17,674.80              4,932.03                

5031 Payroll Taxes 19,256.27              11,694.87              17,385.60              13,553.11              

5032 Health Insurance 33,892.39              16,828.02              30,349.20              22,363.37              

5033 Retirement 32,270.25              17,938.72              28,647.60              19,239.39              

5041 Commute Trip Reduction 2,625.54                1,817.46                2,337.60                2,073.33                

5042 Employee Training -                          38.25                      -                          -                          

5043 Recognition - Employee 322.80                    269.09                    295.20                    646.00                    

5110 Conference Registration 4,850.00                4,104.61                4,100.40                3,585.00                

5120 In State Travel Expenses 6,150.00                3,094.10                5,250.00                3,716.01                

5121 Out of State Travel Expenses 18,000.00              12,736.87              12,800.40              14,640.76              

5210 Accounting Fees 39,000.00              38,000.00              39,000.00              40,000.00              

5220 Legal Fees 9,000.00                7,043.41                9,999.60                5,616.49                

5230 Financial Advisor Fees 2,000.00                -                          6,000.00                665.00                    

5250 Professional Fees - Other 4,500.00                2,622.75                4,500.00                3,900.00                

5410 Printing (Letterhead, etc) 4,540.00                3,056.97                2,700.00                1,225.00                

5420 Supplies- Office 1,723.78                970.97                    1,414.80                1,168.97                

5430 Postage 200.00                    297.41                    350.40                    183.30                    

5431 Delivery 400.00                    200.40                    500.40                    255.01                    

5440 Equipment - Non Capitalized 403.50                    354.48                    369.60                    -                          

5450 Equipment/Furniture Rentals 1,685.57                888.69                    919.20                    1,094.76                

5460 State Services -                          27.32                      -                          -                          

5498 Office Expense - Other 1,984.86                1,086.07                994.80                    2,632.41                

5510 Rent- Office Building 14,421.16              7,815.32                13,536.00              10,217.83              

5530 Maint. - Equipment & Building 989.72                    303.22                    576.00                    359.10                    

5600 Telephone 2,037.35                1,925.22                1,826.40                1,789.15                

5610 Database Design & Support 5,380.00                -                          -                          -                          

5620 Information Services 1,502.99                771.16                    2,016.00                1,318.39                

5630 Software Maintenance & Support 6,337.49                2,901.53                6,542.40                5,364.91                

5660 Distributed Materials 1,000.00                -                          2,499.60                -                          

5665 Partner Awards 1,000.00                -                          -                          -                          

5670 Legal Advertising -                          1,518.33                -                          -                          

5810 Insurance 13,300.00              13,339.90              14,410.80              13,316.61              

5820 Dues 3,800.00                3,856.54                3,699.60                3,275.00                

5830 Subscriptions and Publications 660.00                    498.39                    1,160.40                216.00                    

5840 Meeting Expense 5,250.00                86.44                      5,248.08                -                          

Total Expenses 512,592.91            296,888.77            463,573.68            349,914.92            

 Revenue over (under) Expense (453,657.91)           (172,509.37)           (423,844.08)           (188,369.92)           
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“Want to ride a roller coaster?” Try the bond market, where 
the 10-year Treasury yield fluctuated nearly 40 basis points 
(bps) in May.

Economic Highlights
• The month began by riding on the coattails of April, 

with strong readings on the labor market, consumer 
and business confidence, and record corporate profits. 
Geopolitical concerns (e.g., North Korea, tariffs and Russia) 
were seemingly pushed to the sidelines as interest rates rose 
to new cycle highs and equity prices rebounded from the 
volatile market conditions of earlier this year. 

• Italy’s woes triggered a sizable late-month sell-off in stocks 
around the globe, while also causing a flight-to-quality in 
the bond markets that briefly pushed yields lower by 30 to 
40 bps during a few days. The markets began to recover in 
early June despite Italy’s installation of a new populist prime 
minister.

• The unemployment rate fell to 3.8% in May, matching its 
lowest level since December 1969. Similarly, the U.S. reached              
multi-decade lows in initial and continuing jobless claims. 

• The May labor market report indicated a net increase of 
223,000 jobs, outpacing expectations by 33,000. During 
the past year, the economy has added about 200,000 jobs 
per month, on average.  At the same time, average hourly 
earnings—an important measure of wage growth—has 
risen a respectable, but not spectacular, 2.7% year-over-year 
(YOY).

• The second estimate for first-quarter Gross Domestic 
Product (GDP) was revised slightly lower to 2.2%. Growth 
averaged 2.8% during the past year, the best reading in two-
and-a-half-years. 

• Meanwhile, inflation, as measured by the YOY Personal 
Consumption Expenditure (PCE) Index, held at 1.8% and is 
closing in on the Federal Reserve’s (Fed) 2% inflation target.

• As expected, the Federal Open Market Committee (FOMC) 
left short-term rates unchanged at its meeting in May, 
keeping the current range of 1.50% to 1.75%. The Fed is 
widely expected to hike rates as the year progresses, though 
the question of how many hikes—most observers see two or 
three—remains unknown.

Bond Markets
• The U.S. Treasury yield curve flattened noticeably 

throughout May, as short-term yields rose while yields on 
longer maturities fell. For example, the yield of the three-
month Treasury bill (T-bill) rose 10 bps to end the month at 
1.90%, while the 10-year note fell nine bps to 2.86%. After 

breaching the psychological barrier of 3% during the month, 
the 10-year Treasury retreated by 37 bps from an intra-
month high of 3.12% to an intra-month low of 2.75%, ending 
the month at 2.86%.

• As a result of the flight-to-quality trade near month-end, 
longer-maturity fixed-income indices outperformed their 
short-term counterparts in May. For example, the 10-year 
constant maturity Treasury index returned 1.11% for the 
month, while the three-month T-bill returned just 0.15%.

• Despite marginally wider credit spreads, investment-grade 
corporate bonds performed generally in line with Treasury 
indices with comparable durations, as incremental income 
earned on corporates mitigated the adverse price impact of 
wider spreads.

Municipal Bond Market
• Municipal new issuance slowed in May with municipal bond 

sales dropping 17.1% to $32.1 billion from $38.7 billion the 
same month last year, according to the Municipal Market 
Monitor (TM3) data. 

• May saw positive bond flows in the last three weeks of the 
month, offsetting the first week’s negative bond flows. 
Inflows totaled $0.8 billion, a reversal of April’s outflows of 
$1.7 billion, according to Investment Company Institute (ICI) 
data. 

• The Municipal Market Index Data (MMD) curve saw falling 
rates across the short and long end of the curve in May. 
The one-year rate declined 11 bps to 1.63%, while the three-
year rate dropped 14 bps to 1.99%. The five-year rate also 
dropped 20 bps to 1.99% and 10-year rates dipped eight bps 
to 2.41%. On the long end, the 30-year rate also diminished 
14 bps to 3.09%, according to TM3 data.

• The 10-year MMD Single-A General Obligation (GO) Index 
credit spreads and Double-A GO Index credit spreads saw 
tightening of 49 and 19 bps respectively, according to TM3 
data.

• In May, Municipal/Treasury ratios decreased in the short 
and long term. The two-year ratio fell to 72.9% from 75.2% 
in April, and the five-year ratio declined to 74.3% from 78.6% 
last month. The intermediate-term ratio decreased to 79.5% 
from 80.4% in April, and the 10-year ratio increased to 85.2% 
from 84.8% last month. The 30-year ratio dropped to 95.7% 
from 99.9% last month, according to TM3 data.

• The Municipal curve saw some flattening in the long end 
of the curve in May with the AAA MMD two- through 10-
year slope ending at 66 bps, wider than last month’s 62 bps. 
The slope between the AAA MMD two- through 30-year 
tightened to 112 bps from April’s 122 bps.

Municipal Bond   |   June 2018

Monthly Market Review



Current 1 Week Ago 1 Month Ago 1 Year Ago 1 Week Ago 1 Month Ago 1 Year Ago
5/31/2018 5/24/2018 4/30/2018 5/31/2017 5/24/2018 4/30/2018 5/31/2017

2-Year 1.75 1.82 1.87 0.89 2-Year -7 -12 86 2-Year 1.75% 2.43% 1.79
3-Year 1.85 1.91 1.99 0.98 3-Year -6 -14 87 3-Year 1.85% 2.55% 1.90
5-Year 1.99 2.05 2.19 1.22 5-Year -6 -20 77 5-Year 1.99% 2.70% 2.05
7-Year 2.21 2.29 2.33 1.47 7-Year -8 -12 74 7-Year 2.21% 2.81% 2.16
10-Year 2.41 2.51 2.49 1.90 10-Year -10 -8 51 10-Year 2.41% 2.86% 2.27
30-Year 2.87 2.99 3.09 2.74 30-Year -12 -22 13 30-Year 2.87% 3.03% 2.49

MMD AAA G.O. Curve MMD Rates Over Time

Rate and Spread Movement 2018 Cumulative Issuance

Weekly Mutual Fund Inflows (Outflows) 30-Day Visible Municipal Supply

Date Time Statistic Date Time Statistic Date Time Statistic
6/12/2018 07:00 AM 6/20/2018 07:00 AM 12:00 AM 07:00 AM
06/12/18 07:00 AM CPI MoM 06/20/18 07:00 AM 12:00 AM 07:00 AM
06/12/18 07:00 AM Monthly Budget Statement 06/20/18 07:00 AM 12:00 AM 07:00 AM
06/13/18 07:00 AM MBA Mortgage Applications 06/21/18 07:00 AM 12:00 AM 07:00 AM
06/13/18 07:00 AM PPI Final Demand MoM 06/21/18 07:00 AM 12:00 AM 07:00 AM
06/13/18 07:00 AM FOMC Rate Decision 06/21/18 07:00 AM 12:00 AM 07:00 AM
06/14/18 07:00 AM Retail Sales Advance MoM 06/21/18 07:00 AM 12:00 AM 07:00 AM
06/14/18 07:00 AM Import Price Index MoM 06/22/18 07:00 AM 12:00 AM 07:00 AM
06/14/18 07:00 AM Initial Jobless Claims 06/22/18 07:00 AM 12:00 AM 07:00 AM
06/14/18 07:00 AM Continuing Claims 06/25/18 07:00 AM 12:00 AM 07:00 AM
06/15/18 07:00 AM Empire Manufacturing 06/25/18 07:00 AM 12:00 AM 07:00 AM
06/15/18 07:00 AM Industrial Production MoM 06/25/18 07:00 AM 12:00 AM 07:00 AM
06/15/18 07:00 AM U. of Mich. Sentiment 06/26/18 07:00 AM 12:00 AM 07:00 AM
06/19/18 07:00 AM Housing Starts 06/26/18 07:00 AM 12:00 AM 07:00 AM
06/19/18 07:00 AM Building Permits 06/26/18 07:00 AM

MBA Mortgage Applications
Current Account Balance
Existing Home Sales
Initial Jobless Claims
Continuing Claims
Philadelphia Fed Business Outlook 
Leading Index
Markit US Manufacturing PMI
Markit US Services PMI
Chicago Fed Nat Activity Index
New Home Sales
Dallas Fed Manf. Activity
S&P CoreLogic CS 20-City NSA Index 
Richmond Fed Manufacturing Index 
Conf. Board Consumer Confidence 12:00 AM 07:00 AM

Sources: Bloomberg, Thomson Reuters, and ICI. Unless otherwise noted, all data is presented as of May 31, 2018.

Personal Consumption
Core PCE QoQ
Initial Jobless Claims
Continuing Claims

Wholesale Inventories MoM
Pending Home Sales MoM
Pending Home Sales NSA YoY

The views expressed constitute the perspective of PFM’s financial advisory business at the time of distribution and are subject to change. The content is based on sources generally 
believed to be reliable and available to the public; however, PFM cannot guarantee its accuracy, completeness or suitability. This material is for general information purposes only and is not 
intended to provide specific advice or a specific recommendation. PFM is the marketing name for a group of affiliated companies providing a range of services. All services are provided 
through separate agreements with each company. Financial advisory services are provided by PFM Financial Advisors LLC and Public Financial Management, Inc. Both are registered 
municipal advisors with the Securities and Exchange Commission (SEC) and the Municipal Securities Rulemaking Board (MSRB) under the Dodd-Frank Act of 2010. For more information 
regarding PFM’s services or entities, please visit www.pfm.com.

Kansas City Fed Manf. Activity
PCE Core YoY
Personal Income
Personal Spending
U. of Mich. Sentiment

Spot Rates Change in Spot Rate (basis points) Market Rates

Term MMD AAA GO U.S. Treasury Muni Swap Rate

Economic Calendar

NFIB Small Business Optimism

GDP Annualized QoQ

MBA Mortgage Applications
Durable Goods Orders
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Washington Higher Education Facilities Authority 
Bond Issue Status Report  

As of June 27, 2018 
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Potential Bond Issues - Fiscal Year 2017 
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 Closed Bond Issues - Fiscal Year 2017 

 
 
Seattle 
University 
 
$41,860,000 
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$3,799,733 
over the life of 
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Financial 

Advisor – Blue 
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Public Sale 
 
 



Washington Higher Education Facilities Authority 
Bond Issue Status Report  

As of June 27, 2018 
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PNWU 
 
$42,630,000 
 
Refund, 
refinance & 
new money  
 
Includes  
construction 
of 35,000 SF 
2-story 
academic 
bldg  
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1/11/18 

 
 
1/30/18 

 
 
Complete 

 
 
1/29/18 
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Final 
Present Value 

$3,577,930 
 

$5,012,993 
over the life of 

the bonds 
 

 
 

Financial 
Advisor - PFM 

 
 

Private 
Placement – 
US Bank and 
HomeStreet 

Bank 

 

 
FY 17-18 Goal:  Complete two bond issues totaling approximately $30 million by June 30, 2018.   Total financed to date = $84,490,000 with total PV savings of 
$5,854,408. 



Washington Higher Education Facilities Authority 
Bond Issue Status Report  

As of July 1, 2018 
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FY 18-19 Goal:  Complete two bond issues totaling approximately $30 million by June 30, 2019.    
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600 Stewart Street, Suite 600, Seattle Washington 98101 | (206) 623-4494 |info@ICWashington.org | ICWashington.org 

FOR IMMEDIATE RELEASE 

Independent Colleges of Washington Names Terri Standish-Kuon, Ph.D., 

Next President and Chief Executive Officer 

Washington’s 10 Private Colleges and Universities Well-Positioned to Partner with State, 

Industry and Supporters to Produce More College Graduates for Burgeoning Fields and 

Community Needs 

Seattle, April 16, 2018 – Terri Standish-Kuon, Ph.D., vice president of public affairs for the 

Commission on Independent Colleges and Universities (CICU) in New York, has been selected 

following a national search as the next president and chief executive officer of Independent Colleges 

of Washington (ICW). ICW’s current president, Violet A. Boyer, will retire June 30 after 20 years 

leading the organization. 

Standish-Kuon’s appointment was made official earlier this month at a meeting of ICW’s board of 

directors, which unanimously approved the recommendation of the search committee formed to 

choose Boyer’s successor. 

“On behalf of the entire ICW family, I’m pleased to welcome Dr. Standish-Kuon to Washington,” said 

Beck A. Taylor, president of Whitworth University and chair of the ICW board of directors. 

“Throughout the search process, Terri consistently articulated a positive and forward-looking vision 

for the role of independent colleges and universities in our state, and the impact that our graduates 

have in creating the inclusive community and economic prosperity Washington aspires to. Terri has 

the experience, passion and vision to lead ICW for many years to come.” 

Roy F. Heynderickx, president of Saint Martin’s University and chair of the ICW presidential search 

committee, added, “For more than 60 years, ICW has promoted educational opportunity, choice and 

success for students. Terri Standish-Kuon brings exceptional skills, education and deep policy 

experience to lead ICW and continue this tradition. We look forward to welcoming her to the great 

state of Washington.” 

Standish-Kuon has served for more than 25 years with the CICU in New York and has a deep 

knowledge of higher education public policy, especially the value of independent higher education. 

In her current role as vice president of public affairs, Standish-Kuon leads a team focused on 

research, policy analysis, government relations and communications. She recently completed a term 

on the board of the State-National Information Network, an affiliate of the National Association of 

Independent College and University State Executives. 

From 2002-14, as the CICU’s vice president of communications and administration, Standish-Kuon 

focused on federal issues; designing and executing grass-roots advocacy strategies; directing internal 

and external communications; and working with the CICU president to monitor a $3 million 

operating budget.  
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“I am thrilled for the opportunity to join ICW, especially now. As Washington state’s leaders and the 

nation think about who goes to college and how we can best ensure the talent pipeline that we need 

to support business and industry and the essential work of local communities, it will be my great 

privilege to join ICW’s college presidents and a committed, engaged Board from the corporate sector 

in offering a partnership to Governor Inslee, the state legislature, Washington’s Congressional 

delegation, and our public 2-year and 4-year higher education colleagues. Together we will find the 

creative solutions that ensure we are prepared for a positive future,” Standish-Kuon said. 

“What’s more, it is a privilege to continue Vi Boyer’s extraordinary commitment to equity, ensuring 

that students are able to choose their ideal college environment. Student choice and access is 

essential to getting all students—including new majority, first-generation, returning adults, low-

income, and underrepresented youth—across the finish line to graduation, prepared to contribute 

their talents to the state, the nation and the world. I look forward to working with ICW’s scholarship 

and program funders to give students the support they need to pursue their higher education 

aspirations,” Standish-Kuon said. 

Standish-Kuon will begin her role as president and CEO of ICW in July, leading the nonprofit in its 

efforts to reinforce the importance of higher education and postsecondary attainment goals in the 

state of Washington and raising awareness about the essential role that private, liberal arts-based 

colleges and universities play in the overall quality and diversity of Washington’s higher education 

landscape. 

She has served on several boards, published in peer-reviewed journals, and presented at numerous 

conferences. As an adjunct faculty member, she has taught "Invention, Innovation and 

Entrepreneurship," a course for undergraduates and graduate students emphasizing creativity, 

opportunity recognition and the start of the entrepreneurial process. 

Retiring ICW president Violet Boyer added, “I am thrilled that Terri is going to lead ICW. I have 

worked with her for 25 years and have found her to be a very thoughtful and strategic colleague. She 

will take ICW to new levels of engagement.” 

Standish-Kuon holds a Ph.D. from Rensselaer Polytechnic Institute, master’s degrees from the 

University at Albany and from The Sage Colleges, and a bachelor’s degree from Rochester Institute of 

Technology.  

### 

About Independent Colleges of Washington (ICW): 

Founded in 1953, ICW is 501(c)(3) nonprofit organization created to promote the unique educational 

opportunities of independent colleges in Washington, support the value of choice to ensure the 

success of college students, and advocate for the value of higher education to the state. 

Business and higher education leaders from all areas of the state provide valuable direction for the 

association’s work on behalf of its member colleges and universities and higher education 

attainment goals that fuel Washington’s economy. 

For more information, contact: Kris Gonzales, vice president, Independent Colleges of Washington, 

(206) 623-4494 or Kris@ICWashington.org 9-2



Bastyr University Appoints Harlan Patterson 

as New President 

KENMORE, WA (April 19, 2018) – The Bastyr University Board of Trustees 
unanimously voted today to appoint Harlan Patterson as University President. Mr. 
Patterson stepped into the office as Interim President in July of 2017, following nearly 
six years of service on Bastyr University’s Board of Trustees, and has continued to 
guide the University in the execution of its five-year strategic plan. 

Prior to his role as Interim President, Mr. Patterson served in a number of executive 
capacities with the University of Washington, including Vice Chancellor for Finance and 
Administration at University of Washington Tacoma, and as Executive Director of the 
Washington Vaccine Alliance. 

“Mr. Patterson has provided steady leadership amidst a challenging time and has 
identified key goals to advance Bastyr’s mission and the welfare of its students,” says 
Tayloe Washburn, representing the Bastyr University Board of Trustees. “Looking 
forward, we are well served by a leader with the experience and acumen he has already 
demonstrated. Now in our 40th year, 2018 is a time of tremendous change and growth 
for Bastyr and for the natural health movement. We are thrilled to have Mr. Patterson on 
board in a permanent capacity and know he will continue to provide strong leadership 
during this pivotal time in the institution’s history.” 

Mr. Patterson holds an MBA from the University of Washington and a Bachelor’s in 
Business from Montana State University. He is an experienced finance and 
administration leader within both the higher education and health care arenas, able to 
effectively direct academic and strategic planning, policy development, new initiative 
feasibility analysis, negotiations, budgeting and finance, human resources and 
informational technology. 

About Bastyr: 

Bastyr University is a nonprofit, private university offering doctoral, graduate and 
undergraduate degrees, with a multidisciplinary curriculum in science-based natural 
medicine. Recognized globally for its rigorous curriculum and strong research, the 40-
year-old University has a primary campus in Kenmore, Washington, and a second 
campus in San Diego, California. Bastyr's international faculty educate future leaders in 
the natural health arts and sciences, with an emphasis on integrating mind, body, spirit 
and nature. 

For more information please visit: http://www.bastyr.edu/ 

### 
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Raymond Tymas-Jones Named New 
President 
April 2, 2018 

SEATTLE, WA—Cornish College of the Arts’ Board of Trustees announced today the 
selection of Raymond Tymas-Jones PhD as president following a year-long 
international search. Tymas-Jones, whose appointment will begin July 1, comes to 
Cornish with a deep background in both the arts and academia. He will be Cornish’s 
first African-American president. 

“I am extremely honored to have the opportunity to join the Cornish College of the Arts’ 
community as its next President. The legacy of Cornish College as a progressive 
institution, dedicated to preparing artists to fully participate in society as citizens of 
innovation and creativity continues. My goal is to ensure that Cornish’s faculty, staff and 
students thrive and excel as artists, innovators and creatives for the express purpose of 
impacting the artistic and cultural communities of Seattle and beyond,” said Tymas-
Jones. 

Tymas-Jones served as dean of the College of Fine Arts at the University of Utah for 12 
years and became the university’s associate vice president for the arts in 2017. During 
his tenure, he established the Center for Interdisciplinary Arts in Technology and led the 
development of the Create CONNECTIONS Project to foster interdisciplinary activity 
through the infusion of arts and design practices in medicine, science, and business. He 
joins Cornish, a forward-thinking arts college located in the vibrant tech hub of South 
Lake Union, as the Board of Trustees concludes a multimillion dollar real estate deal 
that provides opportunities for innovative multi-disciplinary spaces. 

“Raymond Tymas-Jones is uniquely qualified to lead Cornish as it welcomes the 
opportunities of the next century as a crucible for the arts in the Seattle community, the 
nation and beyond. His energy, enthusiasm and passion for the arts perfectly match the 
vision of the College’s founder, Nellie Cornish, to educate creative citizen innovators to 
thrive as artists and leaders in communities such as business, science, and healthcare, 
that need their skills now more than ever,” said Lawrence Hard, Cornish’s board chair. 

In addition to his responsibilities in the College of Fine Arts, Tymas-Jones also was the 
chief administrative officer for the Utah Museum of Fine Arts, the Pioneer Theatre 
Company, the Tanner Dance Program, and UtahPresents Performing Arts Series.  Prior 
to his current administrative appointment, Tymas-Jones served as the Associate Dean 
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of the Faculty of Humanities and Fine Arts at Buffalo State College (1990-93), Director 
of the School of Music at the University of Northern Iowa in Cedar Falls (1993-98) and 
the Dean of the College of Fine Arts at Ohio University (1998-2005). 

His community service was recognized by the 2014 Cultural Achievement Award for 
significant contribution to the arts in Utah. Tymas-Jones was a member of the Utah Arts 
Council Board, Ballet West Board of Directors, and the Ohio Arts Council as well as 
President of the International Council of Fine Arts Deans (2011-2013),. Throughout his 
academic career, he has worked to increase the diversity of faculty and curricular 
offerings. 

“Cornish College of the Arts was built on the shoulders of bold, forward-thinking 
innovators.  Raymond Tymas-Jones has the boldness necessary to position us as the 
leading performing and visual arts college of the 21st century,” said Sharon Cornish-
Martin, a Cornish Trustee and Chair of the presidential search committee. 

Tymas-Jones holds a Bachelor of Music from Howard University, a Master of Music 
from Washington University, St. Louis, and a Doctor of Philosophy focused in 
Performance Practice in Voice from Washington University. He is known for his 
presentation and scholarship on American art song and spirituals, as well as sacred 
music in the African-American tradition. 

# # # 
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Although 1Q 2018 earnings season was excellent, not everything on the economic 
front is sunshine and roses here in the US. We have a number of long-term, struc-
tural problems not the least of which is a large federal government debt and interest 
cost problem that eventually will need to be addressed. To gain greater senses of the 
magnitude of the problem consider the following facts courtesy of the US Treasury 
Department:

(1) In 2000 total US government debt was $6 trillion and the cost to service
that debt was approximately $360 billion annually. That translates to an average
annual debt interest rate cost of approximately 6.0%.

(2) Today, total US government debt is now $21 trillion and the average cost
to service that debt is approximately $450 billion (i.e., an approximate 2.2% average
annual debt interest rate cost). So, in just under twenty years, our nation’s debt has
ballooned 300%+ and the cost to service that debt has only risen by 25%. That does
not sound that bad except the problem remains – what happens if interest rates rise
and the cost of that debt increases - how are we going to pay for it?

We are not sure how to answer that question. At a time when we should be paying 
down the debt given that economic growth has been reasonably strong we are fig-
uring out how to cut taxes and spend additional money on infrastructure – both of 
which will almost assuredly lead to wider deficits and a greater future debt burden. 
Yes, something has to give. And if interest rates really head higher the cost of that 
debt burden will rise significantly and potentially crowd out spending for other nec-
essary programs. That is when the tough choices will have to be made. As for will 
interest rates head higher? We got a partial answer to that question in May. Until 
the recent concerns about Italian politics and Eurozone unity it sure seemed as if 
US interest rates were heading higher. Recent signs also point to rising inflation per-
colating just beyond our view – rising wages, an accelerating consumer price index 
(CPI), and rising energy prices leave little doubt in our minds that if nothing else, 
inflation is likely to emerge and drive interest rates higher eventually. The “Italian 
Crisis” just put a lid on things for a while longer.  The problem has not gone away – 
nor will it anytime soon.

Given this and other significant fundamental problems plaguing the US economy 
coupled with stretched equity market valuations, narrow credit spreads, and tighter 
monetary conditions ahead we are choosing to stay conservative for a while longer. 
No, there will not be any immediate solutions to these or any of the other funda-
mental problems facing the US (i.e., large trade deficits, rising national healthcare
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It is an honor to have the opportunity
to serve as president of NAHEFFA for 

the next two years.  This is truly a mem-
ber driven organization with active and 
dedicated participation by everyone.  My 

first NAHEFFA meeting was in the fall of 
2009 in Chicago.  My lasting memory is Pam Lenane 
and Paula Drummond acting so excited to meet me, 
until I figured what they really wanted was for me to 
host a meeting in Charleston.  I gladly obliged and NA-
HEFFA had its 2011 Spring Conference in the Holy 
City.  From the carriage rides to Sam Howell’s history 
lesson and the incredible Charleston cuisine, everyone 
had a great time.  Yes, I am a nostalgic guy.

I am also grateful for the tremendous leadership that 
Donna Murr showed during her term as president.  We 
knew there was a possibility that private activity bonds 
would come under attack, and Donna took action.  She 
called a meeting of the Advocacy Committee at the IFA 
office prior to the 2016 Fall Conference in Chicago.  
Along with Martin Walke, they laid out a plan to hire 
ML Strategies well before any new tax legislation was 
introduced.  She knew this was a budget-busting prop-
osition and encouraged as many members as possible 
to contribute to the cause.  Chuck Samuels, Neal Mar-
tin and Alex Hecht did an incredible job keeping us in-
formed and setting up meetings with our delegations in 
Washington.  Then the bombshell dropped on Novem-
ber 2.  Chuck Samuels had just finished his morning 
presentation at the JEDA Bond Summit in Charleston 
when the emails started coming.  Black Thursday for 
everyone in our world.  

Thanks to the efforts of so many NAHEFFA mem-
bers leading up to this, we had laid the groundwork 
for a successful campaign to save our hides.  Many of 
our members descended on Washington in every way 
imaginable.  In seven weeks, the battle was over when 
President Trump signed the Tax Cuts and Jobs Act Bill.  
Some other organizations try to claim credit for the vic-
tory, but none did more per member than NAHEFFA.  
We truly fought well above our weight class. 

A very wise man told me years ago that change is cer-
tain – just like death and taxes.  Nothing stays the same 
forever.  Our personal lives change, as do our business 

NAHEFFA President’s Message
by Harry Huntley, Executive Director

South Carolina Jobs-Economic Development Authority

Harry Huntley

2018 Fall CONFERENCE
Denver, CO

Magnolia Hotel

Welcome Reception | Evening of September 11th
Conference Sessions | September 12-14th 

Registration opening soon!

lives.  My daughter recently graduated college and is 
moving to Austin.  My middle son is getting married 
in August.  My three granddaughters are growing up 
too fast.  I don’t hit the golf ball as far as I used to (just 
had to throw that in).  Valuable members of NAHEF-
FA are retiring.  Why should I think that 535 members 
of Congress are going to leave things as they are?  We 
should not let our guards down.  We should all con-
tinue nurturing relationships with our Washington 
delegations.  Start with an email about recent projects 
in their districts.  Dennis Reilly has done a wonderful 
job communicating this to his delegation.  Get to know 
the legislative aides in your congressional offices.  Start 
with the soft sell now and we will all be ready when the 
next battle comes.  Thanks to the efforts of Chuck, ML 
Strategies, Donna, Martin and everyone else working 
for our cause, NAHEFFA is on a roll.  Let’s keep it going.

I am looking forward to our 2018 Fall Conference in 
Denver, September 11-14, co-hosted by the Colorado 
Health Facilities Authority and the Colorado Educa-
tional and Cultural Facilities Authority.  I hope to see 
everyone there and encourage you to spend some extra 
time in the area.  People in Colorado live outdoors and 
there are plenty of things to do just a short drive from 
Denver.  Rocky Mountain National Park is just a short 
drive north and is a hiker and nature lover’s paradise.  
The crowds will be gone after Labor Day, the elk will be 
everywhere and the fishing will be terrific.  The town of 
Estes Park is the eastern entrance and there are plenty 
of places to stay.  My favorite is the Swiftcurrent Lodge, 
which is on the Big Thompson River next to the park.  
Start planning now and make this a memorable trip.  

My hometown of Columbia’s slogan is Famously Hot.  
Yesterday it was 105 degrees with a heat index of 121.  
Stay cool, my friends!
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Chuck Samuels

You enjoyed the carnage, intensity and adrenaline rush of the incredibly fast and intense 6 week 
fight over Tax “Reform” 1.0, which resulted in preserving private activity bonds but the elimina-
tion of advance refundings? If yes, then you can look forward with anticipation to the developing 
Tax Reform 2.0.

I wouldn’t make this up. Republicans, particularly in the House where their majority is threat-
ened, need to show new achievement. The tax cuts last year are perhaps the singular House 
achievement since, unlike the Senate, they have no role to play in judicial nominations. It appears 

that the Ways and Means Committee is developing a bill that might be unveiled around September with the 
idea of it passing in the House by the election. We have seen that the House is capable of quick action.

Two questions:

1. Will this bill be serious legislation that is developed with the idea of Senate adoption of a similar bill
which can become law or will it be a “show bill,”  not designed for passage but to make a point, deliver  a
message ?
2. Will such a piece of legislation contain “pay fors,” such as restrictions on private activity bonds, or will
it simply be tax cuts and other nice goodies, maybe some technical corrections, without inflaming various
constituencies with negative provisions? We’ll see, but I think it will be a show bill and be limited on pay
fors albeit it may have bond provisions banning stadia bonds or even some liberalization of private use rules
under the infrastructure rubric.

Having said that, we need to be  wary and watchful  And we are. Along with our hospital and education al-
lies and the governmental issuer  Public Finance Network, we are talking to lots of folks on the Hill. So far 
they are reassuring, and many of them now claim to have been the ones that saved us last year! Victory has 
so many fathers and mothers. But nonetheless vigilance is required. We are in much better shape than last 
year. We won a bruising battle, many politicians will not want to go through that again, and we educated 
people about what private activity bonds really are – – nonprofits, housing, transportation, etc. But, Ways 
and Means Chairman Brady has threatened action on PAB’s so we take it very seriously.

There is legislation to reverse the repeal of advance refundings. It would take a miracle for it to be enacted 
into law this year. Nonetheless, we are supportive of that legislation just as we are for  the permanent liber-
alization of bank qualified which might have some  chance in the infrastructure  context. Meanwhile, bor-
rowers are working around the advance refunding elimination in a variety of ways, including  some current 
refundings, taxable refundings and other more exotic mechanisms.

There has been discussion about developing through existing law and with regulation refundings that are 
somewhat equivalent to advance refundings. One idea was for people to pay a penalty and be allowed to ad-
vance  refund; that is a nonstarter. A second idea is a “toll” in which issuers/borrowers would pay some or all 
of the federal revenue loss while  two sets of bonds are outstanding but still obtain an economic advantage. 
But will state and local governments  write checks to Treasury? Another idea is “crippled slgs” in which there 
would be forced negative arbitrage to make up in whole or part the so-called revenue loss. There is not a huge 
outcry on the loss of advanced refundings at this point since so many were done late last year and interest 
rates have risen. But the calls for action will increase.

On other fronts, we supported just- enacted legislation that will put at least highly rated munis back into the  
category of “high-quality liquid assets” eligible for favorable treatment by bank regulators in big bank pur-
chases. There is a split in the mutual fund community so attempts to reform the  restrictive rules applying to 
mutual fund purchases of munis are somewhat problematic. 

We are briefing up  MSRB in order that they better understand conduit financings, and they have committed 
to revisit their guidance on municipal financial advisors and conduit financings which so far has proven to 
be unhelpful.

We’ll stay in touch as developments occur and I look forward to seeing many of you in Denver. 

WASHINGTON REPORT
by Charles A. Samuels, Mintz Levin
General Counsel, NAHEFFA
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burden, high cost of social security promises, etc.) any time soon. That said we suspect the markets will eventually get around 
to believing they exist and start discounting the impact. Until that happens the more prudent approach is maintaining a more 
conservative, capital preservation approach. 

CONCLUSION:
With market participants starting to head out of town to their favorite vacation spots market reactions to both good and bad 
news are likely to be accentuated. This helps make the seasonal summer period more volatile than normal. As a result don’t be 
surprised to see wider swings in market averages over the next few months. Our investment strategy remains that of capital 
preservation - rather than stretching, taking on additional risk, in the hope of earning higher returns we are keeping client 
portfolios close to their neutral risk level as a hedge against rising downside volatility. This is an investment theme that we 
suspect will be with us for the rest of 2018. As always, thank you for your continued confidence and please contact us if you 
have questions, comments, or concerns.

Named to Top 10 BARRON’S Institutional Consultants for 2018

Barrington, Illinois
George Cook, CIMA®, Institutional Consulting Director, george.t.cook@msgraystone.com / (847)382-6608
Carl Viard, CIMA®, Senior Institutional Consultant, carl.h.viard@msgraystone.com / (847) 382-3762
Abigail Gage, Institutional Consultant, abigail.j.gage@msgraystone.com / (847) 382-6609
Mary Tomanek, CIMA®, CFP®, Institutional Consultant, mary.l.tomanek@msgraystone.com / (847) 480-3605

Oak Brook, Illinois
Robert Dow, CIMA®, Institutional Consulting Director, robert.dow@msgraystone.com / (630) 573-9697
James Leckinger, CIMA® CFA®, Institutional Consultant, james.leckinger@msgraystone.com / (630) 573-9685
Brett Herbison, Institutional Consultant, brett.herbison@msgraystone.com / (630) 573-9731

Current Economic / Investment Thoughts, continued from page 1
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Reshaping the Narrative About the 
Future of Small Colleges 
3 reasons for optimism. 

By Joshua Kim    |  June 13, 2018 

“The test of a first-rate intelligence is the ability to hold two opposed ideas in mind at the same 

time and still retain the ability to function.” 

F. Scott Fitzgerald

The future of small colleges is bleak. The future of small colleges is bright. 

Both of these statements can’t be true. 

Or can they? 

Right now, it seems as if the pessimistic view of the future of small colleges dominates the 

thinking of those who think and write about the future of higher education. And for good 

reason. 

Enrollment at degree-granting colleges with fewer than 1,000 students has fallen by more than 

5% since 2010. A recent Boston Globe article headlined For Small, Private Colleges, Fewer 

Students Means More Worries reported that: "...undergraduate enrollment trends across New 

England over the past 20 years shows that 20 percent of the 118 four-year, private colleges in 

the region have seen their enrollment drop by at least 10 percent.” 

The combination of declining enrollments and growing costs have forced a number of small 

colleges to close or merge in the past few years. This list includes: Burlington College, Dowling 

College, Grace University, Marian Court College, Marylhurst University, Memphis College of 

Art, Mount Ida College, St. Gregory’s University, St. Joseph’s College, Saint Catherine 

College, and Wheelock College.  Since 2009, Ray Brown - former Director, Institutional 

Research at Westminster College - has been keeping a spreadsheet of college closures and 

mergers. It does not make for happy browsing. 

Is this the only small college story? 
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Is the narrative that small colleges in the US are inevitably doomed by demographic trends and 

the cost disease the only one that matters? 

Are today's small colleges as equally doomed as yesterday’s video rental stores? 

The problem with the doomed small college narrative is that it may just be wrong. An 

alternative narrative is that the most exciting changes in higher education are today occurring 

at small colleges. If you spend any time on the campuses of small colleges you are likely to 

draw the following 3 conclusions: 

1 - Small Colleges Are Incredibly Learner-Centric: 

Anybody who is critical about the value of higher education should spend some time on the 

campus of a small college. It is at these institutions where students receive sustained 

individual attention from professors, librarians, administrators. Small colleges are places that 

are dedicated to the individual and personal growth of students. They are institutions that have 

designed the entire organization around nurturing and challenging the students that they enroll. 

The challenge is that a student-centric community is expensive to run. It does not scale. Small 

colleges can’t take advantage the economics of the digital age. Classes are small. The 

physical environment in which students and professors and staff spend time together matters 

greatly. 

But just because the economics of small colleges are challenging does not mean that the 

value of a small college experience should be in doubt. Attendance at a small college is the 

very best value going in all of higher education. 

2 - Small Colleges Are Mission Driven: 

One reason that I’m so positive about the future of small colleges is that I have great faith in 

the people who work at these institutions. They are doing everything they can to make it work 
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because they believe in the mission of their colleges. For the faculty and staff and small 

colleges the sustainability of their institutions is not a matter of purely economic calculus. They 

believe that the education that the school offers to their students, and the benefits that their 

colleges bring to their local communities, goes beyond what can be captured on a balance 

sheet. 

It is this mission driven orientation that causes the faculty and staff at small colleges to be so 

creative in their work. The importance of the survival of their schools goes beyond self-interest. 

Yes, the faculty and staff at small colleges are dependent on their jobs as anyone else. They 

have mortgages and car payments like everyone else. But for these folks, teaching and doing 

every job at a small college is as much a calling as a job. 

We should not underestimate the capacity of smart and highly motivated people to figure out 

difficult challenges. The economics and demographics headwinds faced by small colleges are 

unlikely to lessen. Things are hard. But the people working at these places will continue to 

evolve and change their schools in order to manage these challenges. Some of the leadership, 

faculty, and staff at small colleges will not succeed in figuring out a way to keep going. Most 

will. 

3 - Small Colleges Are Changing Fast: 

The standard indictment of higher education is that, as an industry, it is too slow to change. 

That higher education does not innovate. That colleges are hidebound, slow to evolve, and 

backwards looking. 

The characterization of US higher education as slow to change is a poor description of the 

reality of most small colleges. The very economic and demographic forces that are making life 

so difficult at small colleges are also forcing these institutions to do things differently. 

If you step foot on a small college campus you will be confronted by a seeming never-ending 

array of programs and initiatives designed to improve the student experience. Small schools 

have rapidly moved away from a traditional content centric model of learning, towards a 

system of learning that is much more experiential and active. Small colleges do a great job of 

9-12



getting first-year students into courses that develop critical communication, analytical, and 

collaborative skills. Small colleges are able to rapidly develop new programs that are aligned 

with the demands of the job market. A small college can be flexible and agile in meeting 

student needs in ways that are exceedingly difficult for larger institutions. 

None of this is to deny the very real challenges faced by small colleges. 

These are difficult times for small institutions. And there is no reason to expect that things will 

get easier. 

What we need to do is try to get our heads around the idea that small colleges enjoy 

advantages as well as liabilities. That some small colleges will close or merge, but that most 

small colleges will figure out how to survive. 

We should also remember that the future of the small college is not pre-determined. That we 

have some agency in how this turns out. We have the ability to support small colleges with our 

donations. To suggest that our kids check out small colleges. To get to know the people who 

work at small colleges, and to ask them how we can help. 

How do we get the success stories of small colleges to have the same prominence as is given 

to the failures? 

Can you share your own small college stories of evolution, innovation, and success? 

For those of you who work at a small college, what would you want the rest of us to know 

about your world? 

http://www.insidehighered.com/blogs/technology-and-learning/reshaping-narrative-about-

future-small-colleges 
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From the infantry to medical 
school, this soldier perseveres 

Originally published May 28, 2018 at 6:00 am 

Clinton Foriska served in Iraq before suffering a range of physical ailments and being medically 

retired by the Army. But “you’re trained to never quit,” he says, and he’ll soon graduate with a 

near-perfect GPA... (Erika Schultz/The Seattle Times) More  

Army veteran Clinton Foriska left the military at age 27 with a 

dream of becoming a doctor and serving fellow veterans. Four 

years later, he’s set to graduate from the University of Washington 

Bothell with a near-perfect GPA, and on his way to medical school 

in Yakima. 

By Katherine Long 

Seattle Times higher education reporter 

When he was discharged from the Army in 2013, Clinton Foriska’s formal 
education included only a high-school diploma. 
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It wasn’t much, for a guy who likes to say he didn’t come from much. But 
Foriska, who was 27 at the time, thought he could do more. 

“I wanted to do something extraordinary — I always wanted to be a doctor. 
But I never knew how to get there.” 

Four years later, he has found his path. 

He’s set to graduate from the University of Washington Bothell June 10 
with a near-perfect GPA. Earlier this month, he was awarded UW Bothell’s 
Chancellor’s Medal, given to inspirational students who overcome 
significant obstacles. 

And this fall, he’ll start his first year of medical school at Pacific Northwest 
University of Health Sciences, a private four-year school for osteopathic 
medicine in Yakima. He hopes to work with veterans living in rural areas 
when he graduates. 

At UW Bothell, Foriska is known for his sense of humor and get-the-work-
done approach to college. “Ultimately, he’s a problem-solver,” said Heather 
Galindo, an instructor of biological sciences at UW Bothell. 

“He has that ability to take a humorous approach to things, which can put 
people at ease, but he can also be very sincere,” she said. “For veterans in 
rural areas, he’s going to be a really great fit for that population.” 

Phillip Carpenter, a professor at UW Bothell, got to know Foriska well. 
Foriska, as a soldier, “experienced a version of life that many citizens won’t 
ever be able to relate in the first perspective,” Carpenter said in an email. 
“Rather than become hardened and pessimistic, the adversity inspired him 
to help others after he was discharged.” 

Foriska was a combat soldier stationed in Iraq in 2009 and 2010, and he 
looks healthy and strong today. But he suffers from a range of physical 
ailments, including back and jaw pain, hearing loss and ankle injuries. He is 
considered 100 percent disabled, and has been medically retired by the 
Army. 

He is the son of a Vietnam vet and says his father, who has Parkinson’s, is 
among veterans who haven’t received “the best care” from the Department 
of Veterans Affairs. 
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“I would like to make a difference.” 

Good training

Foriska grew up on a rural ranch near Mount Shasta in California. His 
parents were divorced, and his father moved the family to a double-wide 
trailer where, for a stretch of time, they had no electricity or running water. 
It would turn out to be good training for soldiering in Iraq. 

Military service ran in the family, and for Foriska and his two brothers, 
joining the military always seemed the obvious choice after high school. 
Although Foriska was in the top 1 percent of his high-school class and 
enjoyed chemistry and math, “college was something we’d only seen in the 
movies,” he said. 

When he was 17, he enlisted in the Army. He became an infantryman and 
member of a Stryker combat team, which was deployed to Iraq in 2009 and 
2010. In the Diyala province of Iraq, his battalion worked at night on 
combat patrols — kicking down doors and raiding homes in search of 
insurgents in Baqubah, a large city and capital of the province. 

Clinton Foriska served on a Stryker squad in Baqubah, Iraq. In this image, their vehicle is stuck in 

the mud. (Clinton Foriska) 
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He served as his platoon leader’s bodyguard for nearly every mission, 
operated the radio telephone his squad used to communicate with higher 
command and served as gun-team leader. His squad assisted the Iraqi army 
and police, often in training. 

“I definitely had a thrilling job,” he said. 

But he also saw terrible things during the heat of battle. Two men in his 
squad were killed during one of the deployments, and many others were 
wounded. Foriska developed post-traumatic stress disorder. The demands 
of the job were exhausting, both physically and mentally. 

During his 10 years in the military, he became increasingly interested in 
medicine, and eventually helped lead classes for his platoon on combat 
lifesaving. It was then that he began thinking about a career in medicine. 

So when he returned from Iraq and was stationed at Joint Base Lewis-
McChord, Foriska began taking math, physics and chemistry at South Puget 
Sound Community College in Olympia. 

He’d been a good student at his rural high school, but when he began taking 
college classes he realized that school hadn’t prepared him well. He was 
intimidated by the level of academics and realized he needed to do a lot of 
work to catch up. 

So Foriska hunkered down and became a student. “As an infantryman, 
you’re trained to never quit, to persevere,” he said. 

Behind his determination was the experience of his father at the 
Department of Veterans Affairs and its hospitals. In one instance when his 
dad was injured, he had to be taken by helicopter 500 miles to a hospital in 
Portland because there was no VA care closer. 

Foriska’s vocational military counselor — the man who will decide whether 
the GI bill pays for Foriska’s path through medical school — insisted 
Foriska first earn a 4.0 GPA in college. (Foriska has earned a 3.97.) He is 
still waiting, and if the Army won’t pay, he’ll take out loans and use 
scholarships to pay tuition. 
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He had stuck to his plan, making top 
grades through his first two quarters 
at UW Bothell, when life threw him a 
new curve: a diagnosis of testicular 
cancer. Foriska had to withdraw for 
the fall quarter of 2017 while he 
underwent surgery and treatment. 

Clinton Foriska works in Iraq as a bodyguard for 
his platoon leader, at right. (Clinton Foriska)

I’ve still got my plan, he said to himself. I could dwell on having cancer, but 
time doesn’t stop for anyone. 

Foriska returned to classes in winter 2017 and applied for admission to 
Pacific Northwest University. He was in class one day when his phone rang; 
it was the director of admissions at Pacific Northwest. In his excitement, he 
ran out of the class to take the call. When he came back in, he announced to 
his classmates that he’d just gotten into medical school. Everyone in class 
was thrilled. 

He calls it “one of the most exciting phone calls that I have ever received.” 

Foriska and his wife, Jamie, whom he met at a Green Lake Starbucks, will 
move to Yakima this fall with their son, Matthias. His brother Kyle is going 
to move with them to help the family settle in. 

But before that happens, on June 10, he’ll graduate summa cum laude — 
with the highest distinction — from the UW Bothell. 

“I feel someone’s watching over me,” he said. “I’m definitely blessed.” 

Katherine Long: 206-464-2219 or klong@seattletimes.com. On 
Twitter @katherinelong. 

https://www.seattletimes.com/seattle-news/education/from-the-infantry-to-medical-school-this-

soldier-perseveres/?utm_source=email&utm_medium=email&utm_campaign=article_left_1.1  
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Consumer Watchdog Signals a Lower Priority for 

Investigating Student-Loan Abuses 

By Andy Thomason MAY 09, 2018 

The Consumer Financial Protection Bureau will fold its division that works on 

investigating the student-loan industry into a larger unit that focuses on consumer 

information, according to an internal memo obtained by The New York Times, The 

Washington Post, and the Associated Press, among other news organizations. 

The move is likely to fuel the fears of consumer advocates who predicted that the Trump 

administration would diminish the bureau’s focus on curbing student-loan abuses through 

action. 

One example of such action: Three days before the inauguration of President Trump, the 

bureau said it had sued Navient, which is the nation’s largest student-loan servicer, 

asserting that it had violated several federal laws. (Navient called the claims “unfounded” 

and politically motivated.) The bureau also sued for-profit colleges, including ITT 

Educational Services and Corinthian Colleges. 

According to the Times, the change was announced by email to the bureau’scareer staff. 

Mick Mulvaney, interim director of the bureau, has been clear about his desire to dial down 

the bureau’s activity. In announcing a new strategic plan for the bureau in February, 

Mulvaney said, “If there is one way to summarize the strategic changes occurring at the 

bureau, it is this: We have committed to fulfill the bureau’s statutory responsibilities, but go 

no further.” He added that such a focus would “serve as a bulwark against the misuse of our 

unparalleled powers.” 

In a written statement, Sen. Patty Murray, the top Democrat on the Senate’s education 

committee, criticized the move. “It’s telling that President Trump’s reaction to millions of 

borrowers struggling to pay back their student loans and asking for help with unmanageable 

debt is to shut down the only office focused on serving student-loan borrowers,” she said. 

“President Trump is giving student-loan corporations the green light to take advantage of 

students without fear of repercussion and sending a clear message to students that this 

administration is not interested in their best interests when it gets in the way of corporate 

profits.” 

A spokeswoman for the bureau did not immediately respond to The Chronicle's request for 

comment. 

Andy Thomason is a senior editor at The Chronicle. Send him a tip 

at andy.thomason@chronicle.com. And follow him on Twitter @arthomason. 
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MarketWatch 

America’s college students are struggling to find
food and housing

Published: Apr 3, 2018 11:05 p.m. ET
By Jillian Berman, Reporter

Subsisting on ramen noodles and living in a rundown house is often viewed as a rite of passage for
college students. But the reality of hunger and homelessness on college campuses is much more
serious than this stereotype would suggest.

More than one-third of students at four-year schools experienced some form of food insecurity — or
the limited ability to access nutritious food in a safe and socially acceptable way — in the 30 days
leading up to a survey of 43,000 students at community and four-year colleges across the country. At
community colleges, the share of students struggling to access food was 45%, according to the
survey, conducted researchers at Temple University and at the Wisconsin Hope Lab, a Madison,
Wisc.-based nonprofit that researches inequity in higher education.

Students at both four-year colleges and community colleges also faced challenges finding housing.
About 36% of survey respondents at four-year schools said they faced housing insecurity in the last
year, including struggling to pay their full rent or utility bills. At community colleges, roughly 46% of
students were housing insecure.

In some cases, students’ housing situations were even more dire; nearly 10% of students at four-year
schools and 12% of students at community colleges reported experiencing homelessness in the past
year.

The study, released Tuesday, is the latest in a series presented by the Hope Lab examining the
challenges college students face with hunger and homelessness. The 2017 version is the first to
include responses from students at four-year schools across the country; previous studies focused
only on community college students or only included students from four-year schools in a specific
region.

The findings indicate that, contrary to the popular perception of higher education as an enclave for
well-resourced young people, hunger and housing insecurity aren’t just limited to community college
students, said Sara Goldrick-Rab, a professor at Temple University and one of the authors of the
study.

Those schools typically have higher populations of students who are working, commuting to school
and may have other responsibilities — like children — that observers may associate with challenges
like food and housing insecurity. “We actually show you evidence that these challenges do affect
students who live on campus, that they do affect students who have meal plans,” Goldrick-Rab said.

People hold such strong stereotypes about four-year college students, Goldrick-Rab said. “We’re just
thinking of 18-year-olds who want to have fun,” she said. That may partly explain why higher
education leaders, policymakers and others may be hesitant to acknowledge the reality of hunger and
housing challenges on four-year college campuses.
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But today’s college students face economic challenges that weren’t present for their parents and
grandparents, including the cost of college, which has grown over the past several years, relatively
stagnant wage growth and a challenging job market when they leave school. “They’re facing a tough
world,” Goldrick-Rab said.

Although the challenges of food and housing insecurity among college students are certainly worse
today than several decades ago, Goldrick-Rab suspects students have been struggling quietly to
access these basic needs for years.

Recent research on this topic as well as a yearly conference hosted by Goldrick-Rab are bringing
attention to the struggles students face. Food pantries have proliferated at colleges over the past
several years to help provide hungry students with easier access to food.

But Goldrick-Rab would like to see higher education leaders and policymakers looking beyond
pantries. She suggests colleges think about ways to prevent food and housing insecurity, such as
offering emergency housing or providing students with free legal aid when they’re facing challenges
with their landlords.

There are also steps policymakers can take — and in some states already have taken — including
making it easier for working college students to access food stamps or requiring colleges to ensure
students have access to basic necessities at their colleges, like showers.
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